
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Statement of Diversity 
 

Centennial College and its Board of Governors 

value and embrace diversity, equity and inclusion 

as fundamental to our mission to educate 

students for career success within a context of 

global citizenship and social justice. 

 

We recognize that historical and persistent 

inequities and barriers to equitable participation 

exist and are well documented in society and 

within the college. 

 

We believe individual and systemic biases 

contribute to the marginalization of designated 

groups. These biases include race, sex, gender, 

sexual orientation, age, disability, ancestry, 

nationality, place of origin, colour, ethnicity, 

culture, linguistic origin, citizenship, creed 

(religion, faith), marital status, socio-economic 

class, family status, receipt of public assistance or 

record of offence. We acknowledge that resolving 

First Nations sovereignty issues is fundamental to 

pursuing equity and social justice within Canada. 

 

We acknowledge the richness and diversity of the 

community we serve. As our community has 

evolved, and our staff and student population 

have changed, we have implemented policies and 

practices to address issues of inclusion. In 

moving forward, we will build on this work to 

embed commitment to diversity, equity and 

inclusion in every aspect of what we do. 

 

Centennial College not only commits to offering a 

safe, welcoming and inclusive community to work 

in, we also offer a comprehensive total rewards 

package. This helps our employees stay healthy, 

maintain work-life harmony and engage in learning 

opportunities.  

Centennial is recognized as one of the most 

culturally diverse post-secondary institutions in 

Canada. Almost 100 ethno-cultural groups are 

represented and 80 languages are spoken on 

campus. 

Our four campuses and eight schools produce 

future leaders.  

At Centennial College, our vision is to transform 

lives and communities through learning. 


