Georgian delivers powerful ways to accelerate your career,
success and future. Our commitment to being an active agent of
growth extends not only to our students, graduates, communities
and industry — but also to our employees.

You may apply to work at Georgian for the chance to excel in a
rewarding profession, but you'll choose to stay because of our
exceptional culture, collaborative team environment, opportunity for
growth and development, and the chance to make a difference in
the lives of students.

In addition to a rewarding career, here are some of the other
benefits offered to full-time employees of Georgian College:

e competitive compensation

e comprehensive benefits plan

e CAAT defined-benefit pension plan — fully matched
contributions

e generous vacation policy

e tuition reimbursement

e reduced course fees for college staff

e computer purchase program

e subsidized memberships to fithess centres at the Barrie,
Orillia and Owen Sound campuses

e Barrie Campus health care clinics open to the public

Discover for yourself what makes Georgian College a great place
to work. Start your journey with Georgian today.
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Our vision

Accelerate success through
exceptional teaching and learning,
innovation and partnerships

Our mission

Inspire innovation, transform lives
and connect communities through
the power of education

Our values
Excellence, community engagement,
integrity, inclusion, sustainability

Our strategic themes
e Accelerated success
e Meaningful collaboration
¢ Inspired innovation
e Strong foundations

Named one of Canada’s Top 100
Employers seven times and one of
Canada’s Greenest Employers five
years in a row, it’s no wonder
we’ve cultivated a reputation for
being aleading, innovative and
inspiring workplace.

Georgian College supports diversity, equity and a workplace free from harassment and discrimination. Georgian
College is committed to an inclusive, barrier-free recruitment and selection process and workplace. If you are
contacted to participate in the recruitment, selection and/or assessment process, please advise the interview
coordinator of any accommodations needed with respect to any materials or processes used to ensure you have

access to a fair and equitable process.




