
 

The Toronto Transit Commission (TTC) is North America’s third largest transit system and has been 

recognized as one of the top places to work in the GTA. Guided by a forward-thinking strategic plan, the 

TTC’s vision is to be a transit system that makes Toronto proud. The TTC’s recruitment efforts are directly 

aligned to its mission of providing “a reliable, efficient, and integrated bus, streetcar, and subway system 

that draws its high standards of customer care from our rich traditions of safety, service, and courtesy.” 
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The TTC offers a wide range of challenging career opportunities. We 

are committed to fostering a positive workplace culture with a 

workforce that is representative of the communities we serve. We’re 

committed to the principles of diversity and inclusion and encourage 

all qualified candidates to apply. 

Working at the TTC 
 

The TTC is Canada's largest 

public transit system and each 

year we help more than 450 

million riders get to their 

destination safely and on time. 

We are an award winning 

organization long recognized 

as one of the safest transit 

systems in the world. The TTC 

offers a wide range of 

challenging career 

opportunities. 
 

The TTC hires people every 

year to fill a variety of general 

maintenance positions. The 

positions are seasonal and 

typically start in the spring of 

any given year. 
 

 Transit Operator  

 Fare Inspector 

 Special Constable  

 Seasonal Maintenance  

 Summer Student 

Program  

 Trades & Apprentices 

 Professional 

 

Why work with us? 
 

We are recognized as a leading employer for young people because 

we offer in-house and online training, career planning services, 

mentoring, leadership training and apprenticeship/skilled trades 

programs.  

 

We are also recognized as a leading employer due to our extensive 

diversity and inclusion programs, services and formal committees, 

policies and frameworks.  

 

We offer leading benefits plans, in-house training and tuition subsidies. 

We also run a number of wellness campaigns and have an extensive 

rewards and recognition program. 

 

 

 


