
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                        

 

 

 

 

 

 

 

 

 

 

 

 

Working at the University of Guelph 
 

Employees at the University of Guelph are an 

essential part of the University community. The 

University works hard to create and maintain a 

productive environment that involves a great deal 

of respect, fairness, and teamwork among the 

employees across the campuses. 

 

In an atmosphere of academic excellence and 

diversity, our employees assume responsibilities 

that can provide opportunities for professional 

achievement and growth. We encourage 

employees to maintain the highest standards 

possible when performing their jobs. 

 

When you become a University of Guelph staff or 

faculty member, you join a community of talented 

and dedicated people whose abilities, skills and 

actions provide essential support for the teaching 

and research activities for which the University is 

nationally recognized.  

 

 

 

 

 
 

Commitment to Diversity & 

Employment Equity 
 

The University of Guelph is committed to 

ensuring that its internal policies, practices, 

and systems are free of barriers, emphasize 

the value of diversity, and promote full 

participation to ensure dignity, respect, and 

equal access for all employees. 

 

Through our processes and practices, we are 

working to eliminate barriers to employment 

for people who are usually underrepresented 

in Canada’s workforce – Aboriginal people, 

people with disabilities, racialized persons, 

and women. 

 

Consistent with human rights legislation, 

employment equity recognizes the value and 

dignity of each individual and ensures 

everyone has genuine, open and unhindered 

access to employment opportunities, free 

from any barriers, systemic or otherwise. The 

University’s established employment equity 

statement reflects this: 

 

The University of Guelph is committed to 

equity in its policies, practices, and programs, 

supports diversity in its teaching, learning and 

work environments, and ensures that 

applications for members of 

underrepresented groups are seriously 

considered under its employment equity 

policy. All qualified individuals who would 

contribute to the further diversification of our 

University community are encouraged to 

apply. 

 


